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Workers’ compensation is a system of no-fault insurance that provides wage 

replacement and medical benefits to employees (or their survivors) for work-related 

injuries, diseases and deaths.  

The Maryland Workers’ Compensation Act (WCA) sets forth the benefits available to 

employees who are injured in the course and scope of employment in the state. The 

Maryland Workers’ Compensation Commission (Commission) determines the specific 

benefits payable on workers’ compensation claims.  

MEDICAL CARE BENEFITS 

Employers must provide prompt and adequate medical care benefits to employees who 

sustain work-related injuries or diseases. Medical care benefits include the costs of:  

• Medical, surgical, and other attendance or treatment; 

• Hospital and nursing services; 

• Medications; 

• Crutches and other apparatus; 

• Artificial arms, feet, hands and legs, and other prosthetic appliances; and 

• Repair or replacement of an employee’s medical appliances (such as artificial limbs) 

or eyeglasses if they are damaged or destroyed due to a workplace accident. 

MONETARY BENEFITS 

Employees are entitled to receive monetary compensation (also called disability or 

indemnity benefits) for lost wages and permanent physical impairments that result from 

work-related conditions. These benefits are usually payable in weekly increments. 

Except in certain cases involving child or spousal support, the benefits are immune from 

wage assignments and creditor claims. Monetary benefits are also immune from federal 

income taxation.  

WAITING PERIOD 
Employees with work-related disability are not eligible to receive monetary benefits for 

the first three days of their disability following a work-related injury. This includes the 

date of injury if the employee did not receive wages for that day. However, if the injury 

results in more than 14 days of disability, benefits for the first three days must be paid 

retroactively. 

STATE RESOURCES 

Maryland Workers’ 
Compensation 
Commission website  

FAQs 
The Commission answers 
frequently asked questions  
about workers' 
compensation here.  

Workplace Poster 
Employers must display this  
workers' compensation 
poster in their employees’ 
workplaces. 

Weekly Benefit Rate 
Limits 
Minimum and maximum 
weekly benefit rate limits for 
dates of injury through 2019 
are available here.  

 

 

 

 

 

 

http://www.wcc.state.md.us/default.htm
http://www.wcc.state.md.us/
http://www.wcc.state.md.us/Gen_Info/WCC_FAQ.html
http://www.wcc.state.md.us/PDF/Publications/C24_EmpNotice.pdf
http://www.wcc.state.md.us/adjud_claims/comp_rates.html
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WAGES AND COMPENSATION RATES 
An employee’s weekly compensation rates depend on his or her average weekly wage (AWW) at the time of the injury. 

The AWW is calculated using the employee’s earnings from the 14 weeks prior to a work-related injury or prior to the 

date the employee was last exposed to the hazards of an occupational disease.  

For this reason, the WCA requires employers to submit a Wage Statement outlining the employee’s earnings during that 

14-week period. An employee’s earnings include his or her salary, wages, tips and gratuities, and the reasonable value of 

any housing, meals or similar advantages provided by the employer.  

The Commission may increase the applicable AWW if an employee can establish that his or her wages were likely to 

increase. In determining whether an AWW increase should take place, the Commission will consider an employee’s age 

and experience at the time of the injury or occupational disease. 

AWW = ( 
Employee’s total earnings during the 14 weeks 
before an injury or the last work exposure to 
hazards of occupational disease 

÷ 14 ) + 
Commission increase 
(if any) 

TEMPORARY DISABILITY 

Under the WCA, an employee is entitled to temporary disability benefits while he or she is recovering from a work-

related injury or illness and unable to earn his or her pre-injury wages as a result. The period of recovery from a work-

related condition is referred to as the healing period.  

TEMPORARY PARTIAL DISABILITY (TPD) 
An employee is entitled to TPD benefits if he or she can only earn part of his or her full wages during the healing period 

from a work-related condition. Employers must pay TPD benefits to a disabled employee for as long as he or she has 

reduced wage-earning capacity during the healing period.  

Weekly TPD benefits are 50 percent of the difference between the employee’s AWW and his or her weekly earnings in 

any employment during the healing period. This may be a different figure for each of the weeks that an employee is 

entitled to TPD benefits. The maximum weekly TPD benefit rate is 50 percent of the SAWW. 

TEMPORARY TOTAL DISABILITY (TTD)  
An employee is entitled to TTD benefits during the healing period if he or she is: 

• Completely unable to work; or  

• Partially disabled from working, but: 

o The employer cannot provide work within any restrictions imposed by the treating physician; and 

o The employee is not working elsewhere.  

Weekly TTD benefits are two-thirds of the employee’s AWW, up to 100 percent of the SAWW. TTD benefits are subject 

to a minimum of $50, but an employee whose AWW is less than $50 must receive compensation equal to 100 percent of 

his or her AWW. 

 

http://www.wcc.state.md.us/PDF/PDF_Forms/AWWweb.pdf
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RATE LIMITS FOR TEMPORARY DISABILITY BENEFITS  
Temporary disability benefits are subject to minimum and maximum rates that depend on the date of injury. The 

Commission sets the minimum and maximum rates using the state average weekly wage (SAWW). New rate limits 

become effective as of Jan. 1 each year. The table below outlines the current and recent applicable rate limits for 

temporary disability benefits.  

Date of injury 

Temporary Partial Disability (TPD) Temporary Total Disability (TTD) 

Weekly 
Maximum 

Weekly 
Minimum 

Weekly 
Maximum 

Weekly 
Minimum 

Jan. 1, 2019 to Dec. 31, 2019 $558 

None 

$1,116 

$50 or AWW if it 
is less than $50 

Jan. 1, 2018 to Dec. 31, 2018 $547 $1,094 

Jan. 1, 2017 to Dec. 31, 2017 $526 $1,052 

TERMINATING TEMPORARY DISABILITY BENEFITS 
The WCA does not impose any limit on the number of weeks an employee may receive temporary disability benefits. 

However, an employee’s eligibility for temporary disability benefits ends when:  

 The employee returns to his or her employment; or  

 The treating physician determines the employee has reached maximum medical improvement (MMI) from his 

or her injury or disease.  

An employer that wishes to terminate TPD or TTD benefits for any other reason must give the employee written notice 

of the intended termination date and advise the employee of his or her right to request a Commission hearing to review 

the employer’s decision. 

PERMANENT DISABILITY  

Employees are entitled to compensation for the permanent effects of work-related injuries and diseases. A physician 

determines the extent of any permanent disability and assigns a permanent impairment rating, expressed as a 

percentage, after an employee reaches MMI.  

PERMANENT PARTIAL DISABILITY (PPD) 
An employee is entitled to PPD benefits if he or she can still work but has permanent loss (or loss of use) of certain body 

parts due to a work-related injury or illness. The WCA prescribes the number of weeks an employee may be paid for the 

complete loss (or loss of use) of specific body parts. These numbers are listed in the WCA’s PPD schedule. If an 

employee’s loss involving any of these body parts is not complete, his or her physician’s impairment rating is applied to 

the maximum to determine the number of PPD weeks payable. 

http://www.wcc.state.md.us/adjud_claims/comp_rates.html
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Scheduled PPD Example – Hand Injury 

Impairment rating 

x 

WCA PPD Schedule Maximum 

= 

Number of PPD weeks payable 

Treating physician opines 
employee’s hand is impaired 
by 40 percent 

WCA Schedule assigns value of 250 
weeks for complete loss of a hand 

Employee is entitled to 100 
weeks of PPD benefits 

.4 250 100 

When an employee sustains permanent impairment to a body part that is not listed in the PPD schedule, the 

Commission bases the PPD award on either: 

• The level of mutilation and disfigurement, up to a maximum value of 156 weeks; or  

• The level of impairment for the industrial use of the employee’s body as a whole, which is valued at 500 weeks.  

Unscheduled PPD Example – Back Injury 

Impairment rating 

x 

WCA Maximum 

= 

Number of PPD weeks payable 

Treating physician opines 
employee is 65 percent 
impaired due to back injury 

WCA assigns value of 500 weeks 
for the body as a whole 

Employee is entitled to 325 weeks 
of PPD benefits 

.65 500 325 

An employee’s weekly PPD rate depends on the number of weeks payable and is subject to maximum and minimum 

limits based on the SAWW. The following chart outlines the PPD rates and their maximum limits. Minimum PPD 

compensation is $50 or 100 percent of the AWW if the AWW is less than $50. 

Number of PPD Weeks Payable 

(Based on Impairment Rating) 

Weekly PPD Rate 
(relative to the AWW) 

Maximum PPD Rate 
(relative to the SAWW) 

Maximum for injuries 
occurring in:  

2018 2019 

Fewer than 75 weeks for body 
parts other than a thumb, finger 
or great toe 

One-third 16.7 percent $183 $187 

Fewer than 75 weeks for a 
thumb, finger or great toe 

Two-thirds One-third $365 $372 

Between 75 and 250 weeks  Two-thirds One-third $365 $372 

250 weeks or more*  Two-thirds 75 percent $821 $837 

* Number of weeks is increased by one-third 
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If an employee who is entitled to PPD benefits dies of any cause other than the compensable injury or disease, his or her 

surviving dependents may be entitled to receive any PPD benefits that the employee had not yet received in life.  

PERMANENT TOTAL DISABILITY (PTD) 
PTD benefits are payable if a work-related injury or disease causes an employee’s permanent and total inability to earn 

any wages. The Commission determines whether an employee is permanently and totally disabled by examining the 

facts on a case-by-case basis. Nevertheless, certain losses presumptively constitute PTD. These include losses of any 

combination of two or more of the following: 

 Arm; 

 Leg; 

 Eye 

 Foot; 

 Hand; and 

 Leg. 

The weekly benefit rate for PTD is two-thirds of the AWW, subject to a minimum of $25 (or the full amount of the AWW 

if it was less than $25) and a maximum of 100 percent of the SAWW. PTD benefits are payable for as long as an 

employee remains permanently and totally disabled. The PTD rate is subject to increases for cost-of-living adjustments 

each year, as well as reductions if the disabled employee receives Social Security Disability Insurance benefits. 

If an employee who is entitled to PTD benefits dies of any cause other than the work-related injury or disease, his or her 

surviving dependents may receive up to $45,000 (adjustable for cost-of-living increases) in PTD benefits that the 

employee had not yet received. However, if the employee had already received that amount or more in PTD benefits 

during his or her life, no further PTD benefits are payable upon his or her death from unrelated causes. 

VOCATIONAL REHABILITATION BENEFITS 

The WCA requires some employers to provide up to 24 months of vocational rehabilitation for employees who are 

rendered unable to perform the work that they had been qualified to do before a compensable injury.  

Vocational rehabilitation benefits include weekly TTD payments and the cost of:  

• Coordination of medical services; 

• Vocational assessment; 

• Vocational evaluation; 

• Vocational counseling; 

• Vocational rehabilitation plan development; 

• Vocational rehabilitation plan monitoring; 

• Vocational rehabilitation training; 

• Job development;  

• Job placement; and 

• Up to $40 per week for employees who must live 

away from home while receiving vocational services. 

BURIAL AND DEATH BENEFITS 

The WCA requires employers to pay for burial expenses of up to $7,000 if: 

• A work-related injury results in an employee’s death within seven years of the accident; or  

• An occupational disease results in an employee’s death at any time.  

In addition, the WCA provides weekly death benefits to the deceased employee’s surviving spouse and dependents. 

Surviving spouses may not receive benefits if they were not married to the deceased employee on or before the date of 

injury or last day of exposure for occupational diseases. For dependents or groups of dependents that do not include a 

surviving spouse or children, death benefits are limited to a collective total that is set by the Commission each year. 
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Finally, if a deceased employee has no dependents, the employer must pay up to $4,500 to the Maryland Uninsured 

Employer’s Fund. 

Death benefits are generally two-thirds of the deceased employee’s AWW, up to 100 percent of the SAWW. However, 

the applicable rate may be lower depending on whether the deceased employee’s dependents receive income from 

other sources, because the WCA requires a special calculation of death benefits based on “family income.”  

In general, death benefits are payable for up to 12 years after the employee’s death. However, these benefits may be 

terminated sooner for: 

• A surviving spouse who remarries; 

• Surviving children who reach the age of 18 (23 for certain children who are full-time students); 

• Surviving dependents who have received at least five years of death benefits as of the date that would have been 

the deceased employee’s 70th birthday.   

These time limits do not apply for dependents who are incapable of self-support because of a mental or physical 

disability that pre-existed the covered employee’s death. 

MORE INFORMATION 

Contact Heffernan Insurance Brokers or visit the Commission website for more information on workers’ compensation 

laws in Maryland. 

http://www.wcc.state.md.us/

